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CONSENT   

POLICY  1710/4021/7230 Prohibition Against Discrimination, Harassment, and Bullying 
These are PLS mostly RECOMMENDED AND REQUIRED REVISIONS 
This policy has been significantly revised to (1) explicitly include board members; (2) address the interplay of this 
policy and other policies; and (3) include additional best practices or other matters as recommended by the Office 
for Civil Rights.  Revisions include: 

Section A:   

• Renames the section because the information regarding consequences has been moved to new Section D.  
The old Section B has been deleted and the information from that section has been added to this section.  
(Recommended) 

• Adds board members to the list of individuals subject to the policy and revises the definition of “visitor.”  
(Recommended) 

• Clarifies in the second paragraph that all individuals are subject to school system and school rules.  
(Recommended) 

Section B: 

• For clarity, modifies the definition of harassment or bullying in the first paragraph of B.2.a to provide a 
general description of the behavior before explaining when that behavior violates the policy.  
(Recommended)   

• Adds more examples of harassment and bullying, including examples of cyberbullying, in B.2.a.  
(Recommended) 

• Adds an explicit statement at the end of subsection B.2.b indicating that romantic or sexual relationships 
between staff and students are absolutely prohibited, whether or not such conduct constitutes sexual 
harassment.  (Recommended) 

Section C: 

• Revises reporting requirements to clarify the process for (1) self-reporting discrimination, harassment, or 
bullying; (2) mandatory reports by employees; and (3) reports by others who know of or suspect incidents 
of discrimination, harassment, or bullying; also clarifies that mandatory reports by employees may not be 
made anonymously.  (Recommended) 

Section D: 

• Moves the information regarding consequences from Section A to create this new section.  
(Recommended) 

• Adds that student and employee behavior may be reported to law enforcement, as appropriate.  (Strongly 
Recommended) 

• Adds the provisions to address misconduct that does not rise to a violation of this policy but may 
nevertheless violate other board policy.  (Recommended) 

• Adds a statement in D.1.a prohibiting the policy from being applied in a way that is inconsistent with First 
Amendment principles.  (Strongly Recommended) 

• Adds a provision in D.1.c that provides consequences (e.g., termination of contracts) for third parties under 
the supervision and control of the school system.  (Recommended) 

• Modifies D.2 to add the legal standard enforced by OCR for responses taken to address violation of policy.  
(Recommended) 

Attorney rec. In Section D. Responding to Occurrences of Discrimination, Harassment, or Bullying,  
1. Consequences for the Perpetrator, insert  
d. Confidentiality Considerations. Federal and state laws protect confidentiality of certain student and 
employee information.  Therefore, board members, school system employees, and volunteers for the 
school system who participate in the complaint or investigation of alleged discrimination, harassment, or 
bullying of the employees and students protected under this policy shall maintain confidential information 
as provided by law. 
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Other: 

• Includes other minor changes.  (Recommended)  

• Updates the legal references.  (Required) 

Updates the cross references.  (Recommended)   

The Policy Committee recommends revisions as written 

POLICY  1720/4015/7225 Discrimination, Harassment, and Bullying Complaint Procedure 
These are PLS mostly RECOMMENDED AND REQUIRED REVISIONS 

This policy has been significantly revised to (1) reflect the latest Title IX enforcement position of the Office for Civil 
Rights; (2) add information to better integrate this policy with policy 4040/7310, Staff-Student Relations, (which 
directs complainants to use the process in this policy to report violations); and (3) make other clarifications and 
additions to improve the policy content.  Revisions include: 

Introductory paragraphs:   

• Adds information to explain when this policy is/is not the appropriate route for making complaints.  
(Recommended) 

• Adds statement regarding the impartiality of the investigation/resolution process to be consistent with OCR 
standard.  (Recommended – See note) 

Section A: 

• Adds statement to paragraph 6 that investigator must be free of actual or perceived conflicts of interest 
and biases.  (Recommended – See note) 

Section B: 

• Modifies B.1 to reference policy 4040/7310.  (Recommended) 

• Modifies B.3 to clarify that when school employees are required to report discrimination, harassment, or 
bullying, they may not make such report anonymously.  (Recommended) 

• Modifies B.4 to further clarify the standard for investigation of complaints when the alleged victim does not 
request the school to take action.  (Recommended – See note).  

Section C: 

• Modifies paragraph C.3 to more closely reflect OCR’s standard for informal complaint resolution.  
(Recommended – See note) 

Section D: 

• In D.1.a, adds discretion for the superintendent to assign a different investigator than otherwise described 
when circumstances warrant.  (Recommended) 

• In the first paragraph of D.2, relocates information formerly in D.2.a and adds a reference to policy 
4040/7310.  (Recommended) 

• In the first paragraph of D.2, adds notice requirements imposed by OCR in cases of sexual misconduct.  
(Recommended – See note) 

• Adds D.2.b to address the school’s response when the investigator determines that the allegations of a 
complaint do not amount to a violation of the policy.  (Recommended) 

Section E: 

• Modifies first paragraph to add statement of the school’s good faith effort to provide a prompt and 
equitable resolution, in accordance with OCR standards.  (Recommended – See note) 

• Adds statement regarding extending deadlines in the policy for good cause.  (Recommended – See note) 
Section F: 

• Modifies paragraph F.4 regarding attorney representation at meetings with school officials.  
(Recommended) 

Other: 

• Includes other minor changes.  (Recommended) 
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• Updates the legal references.  (Required) 
Legal Authority Involved:   Q&A on Campus Sexual Misconduct, U.S. Dept. of Educ., Office for Civil Rights (2017) 

Notes: 
Modifications to this policy that are characterized as “Recommended – See note” are based on the Office for Civil 
Rights Q&A on Campus Sexual Misconduct published last year.  The OCR Q&A, along with the Revised Sexual 
Harassment Guidance issued by OCR in 2001, explains OCR’s current enforcement position for Title IX complaints 
that allege sexual misconduct.  OCR has stated that the 2017 Q&A is interim information pending rulemaking on the 
topic of schools’ Title IX responsibilities concerning complaints of sexual misconduct, including peer-on-peer sexual 
harassment and sexual violence.  The legal effect of the new Q&A is uncertain, and it is not clear whether OCR 
intends to apply the standards expressed in the Q&A to its enforcement actions under other federal anti-
discrimination laws, such as to discrimination based on race or disability.  Boards may want to seek legal advice on 
this point and carefully review with legal counsel the provisions of this policy that are added specifically to comply 
with requirements stated in the OCR Q&A and information in the accompanying footnotes.  The relevant provisions 
are referenced in the policy with footnotes to the OCR Q&A on Sexual Misconduct and are indicated in this 
document as “Recommended – See note.” 

The Policy Committee recommends revisions as written 

POLICY 4115 Behavior Standards for Transfer Students  
This is a DISTRICT REQUESTED revision.  Changes are intended to better align the policy with Policy 4150, School 
Assignment, Transfers and Program Choice Enrollment and Policy 4400 Attendance.  
B. Behavioral Expectations and Updated name of Policy 4150 

1. changed to  “repeated or serious violations of the Student Code  of Conduct” and provided the link to the Parent 
Information and Student Code of Conduct handbook 
3. Changes to the language used in Policy 4400 Attendance and in the Parent Information and Student Code of 
Conduct handbook, changes 90 day session to semester 
Also changes “will” to “may” in the last sentence.  

 
The Policy Committee recommends revisions as written 

POLICY 4150 

C. 1.c. DELETE hardship on the student or parent that has been documented by the parent.  
Hardship is included in Section D. 2. e. and does not apply to Program Choice 

The Policy Committee recommends revisions as written 

POLICY 5015 School Volunteers  
  
NOTE: Based on a review of the CCS Volunteer Agreement and Code of Conduct, it does not specifically address 
prohibition of political activities while volunteering, therefore:  
 
To ensure that volunteers do not distribute political campaign materials, in Section “School volunteer programs 
must provide the following:”, insert  
“6. the requirement that volunteers comply with Policy 7720 Employee Community and Political Activities.”  
Insert “Cross Reference: Policy 7720, Employee Community and Political Activities.”  

The Policy Committee recommends revisions as written 

POLICY 5210  Distribution and Display of Non-Curricular Materials to Students 
This is a result of the above BOE REQUESTED revision. This revision is based on the recommended revisions to 
Policy 5240 to align the two policies. 
Delete/strikethrough “to Students” from title 
In Section 3. Method of Distribution, insert  
“f. Materials shall not be painted on or otherwise modify, even on a temporary basis, any property of Cabarrus 
County Schools.” 
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 The Policy Committee recommends revisions as written 

POLICY 5240 Advertising in Schools 
This is a BOE REQUESTED review and revision based on a recent posting on the CCS Facebook page by a political 
candidate and other concerns by the BOE.  
D. REGULATIONS GOVERNING ADVERTISING IN THE SCHOOLS- clarifies and updates 
4. insert “  and all school system electronic communications, phone/text messages, social networking or social 
media (e.g. Facebook, Twitter)”. 
In Section “D. Regulations Governing Advertising in the Schools,” insert  
“10. Other than those areas specified in Section D. 2, property of Cabarrus County Schools shall not be painted or 
otherwise modified, even on a temporary basis, to advertise or promote an organization’s products, services, 
programs, or activities.” 
 
b. In Section “D. 11.  Regulations Governing Advertising in the Schools,” insert  
To avoid the appearance of endorsement, Cabarrus County Schools does not authorize its facilities or property to 
be utilized in the advertising or commercial/promotional messages. Without permission from the Board 

The Policy Committee recommends revisions as written 


